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GENERAL MISCELLANEOUS UNIT
TEAMSTERS LOCAL 137

Article | - PREAMBLE

1.1

1.2

1.3

1.4

1.5

Pursuant to California law, the City of Marysville, acting through its negotiator, and
representatives of the Teamsters Local 137 have met and conferred in good faith and have
fully communicated and exchanged information concerning wages, hours, and other terms
and conditions of employment for the term commencing July 1, 2019, and terminating June
30, 2022. It is the intent of the parties to set forth herein their entire agreement covering rates
of pay; wages, hours of employment, and other conditions of employment; and to provide
for prompt and fair settlement of grievances without interruption or other interference with
the normal operations of the City.

This Memorandum of Understanding supersedes and replaces all memoranda of
understanding and letters of agreement between the parties as well as all previous minute
orders, resolutions and ordinances of the City Council which are in conflict with this
memorandum of understanding.

The parties hereby acknowledge the provisions of chapter 10, (Section 3500, et. seq.} a
Division 4, Title 1 of the Government Code of the State of California.

Both parties have mutually agreed that their objective is for the good of the City and
Association members alike. Both parties further agree that in the interest of collective
bargaining and harmonious relations they will at all times abide by the terms and conditions
as hereinafter set forth.

Except as otherwise expressly provided herein, all terms and conditions of the agreement
shall apply to all employees in this bargaining unit represented by Teamster Local 137.

Article 2 - RECOGNITION

2.1

22

The City recognizes the Teamsters Local 137 as the exclusive bargaining agent for the
purpose of establishing salaries, wages, hours, and other conditions of employment for all
permanent full-time employees (regularly scheduled, at 40 hours or more per week) and
permanent part-time (regularly scheduled 29 or less hours per week), but excluding all
seasonal (those working a fixed period of less than one year), intermittent, temporary,
provisional and supervisory or confidential employees. Exhibit A lists all represented job
classifications.

The classifications on job titles used are for descriptive purposes only. Their use is neither
an indication nor guarantee that these classifications or titles will continue to be utilized by
the City.

Article 3 - MANAGEMENT RIGHTS

3.1

Except as expressly modified or restricted by a specific provision of this Agreement, all
statutory and inherent managerial rights, prerogatives, and functions are retained and vested
exclusively in the City, including, but not limited to, the rights, to reprimand, suspend,
discharge, or otherwise discipline employees covered under this agreement for cause; to
determine the number of employees to be employed; to hire employees, determine their
qualifications and assign and direct their work; to promote, transfer, lay off, recall to work
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employees; to set the standards of productivity and/or the services fo be rendered; to maintain
the efficiency of operations; to determine the personnel, methods, means, and facilitics by
which operations are conducted; to set the starting and quitting time and the number of hours
and shifts to be worked; to use independent contractors to perform work or services; to
subcontract, contract out, close down, or relocate the City's operations or any part thereof; to
expand, reduce, alter, combine, transfer, assign, or cease any job, department, operation, or
service; to transfer and assign employees among and between different jobs and
classifications as required by the City's work needs; to control and regulate the use of
machinery, facilities, equipment, and other property of the City; to introduce new or
improved equipment, machinery, methods, processes or services; to adopt, implement,
enforce and from time-to-time modify, rescind or change safety and work rules and
regulations, to determine the number, location and operation of departments, divisions, and
all other units of the City; and to take whatever action is either necessary or advisable to
determine, manage and fulfill the mission for the City and to direct the City's employees.
The City's failure to exercise any right, prerogative, or function hereby reserved to it, or the
Employer's exercise of any such right, prerogative, or function in a particular way, shall not
be considered a waiver of the City's right to exercise such right, prerogative, or function or
preclude it from exercising the same in some other way not in conflict with the express
provisions of this Agreement.

Before a job may be subcontracted out, the City will make reasonable effort to arrange for
an offer of employment to the employee, whose job will be lost, by the subcontractor doing
the work. Before submission of a recommendation to contract out any function traditionally
performed by service employees which would result in a reduction of the work force, the
Union will be offered the opportunity to examine the proposal for at least ninety (90) days
prior to Council approval, whenever possible, and to submit recommendations. If requested,
the City will meet and confer over the impact of proposed layoffs prior to the implementation
of said layoffs.

This section shall not be construed so as 1o delay the City's decisions in contracting out.
Determinations pursuant to this section shall be made in the sole discretion of the City
without any form of appeal.

Article 4 - ASSOCIATION/UNION BUSINESS

4.1

4.2

Access to City Facilities. Access to City work locations and the use of City paid time,
facilities, equipment and other resources by employee organizations and those representing
them shall be limited to activities pertaining to the employer—employee relationship.
Organization business, such as soliciting membership, campaigning for office, and
organization meetings and elections, shall not be conducted during normal business hours.
Any Association political activities, such as interviewing candidates, shall not be permitted
in City owned facilities.

Payroll Deduction of Dues. The City agrees to deduct, once each month, dues and
assessments in an amount certified to be current by the Treasurer of the Union from the pay
of those employees who individually request in writing that such deductions be made. The
total amount of deductions shall be remitted by the City to the Treasurer of the Union no
later than the 15th day of the month. This authorization shall remain in full force and effect
until terminated in writing by the employee.



43

4.4

4.5

Employee Association Business Leave. Two (2) employees will each be allowed time,
without loss of compensation, for the purpose of attending formal met and confer sessions
on matters within the scope of representation. Prior approval for such time off must be
received from the Department Head, or in his absence, the employee's supervisor. Such
approval will not be unreasonably withheld.

The Union hereby indemnifies the City and holds it harmless against any and all suits,
claims, demands and liabilities that shall arise out of any negligence or malfeasance by the
Union for purposes of complying with any of the provisions of this article.

The city shall notify the Union, in a timely manner, of the name and classification of each
new employee within the unit and shall provide each new employee the name and address
of the union.

(a) The City shall deduct UNION membership dues and any other agreed-upon payroll
deductions to the extent permitted by law from the monthly pay of each bargaining unit
employee in accordance with the procedures set forth herein.

(b) Dues paying bargaining unit employees who have affirmatively consented to or authorized
dues deductions shall be entitled to have dues deducted upon signing and filing with
UNION an authorization form provided by association. UNION will notify the City of the
employee's name and amount of dues to be withheld. The dues deduction form currently
in use may continue to be utilized by UNION.

{(c) The City agrees to direct each bargaining unit employee to UNION in response to any
questions or concemns about dues or any other mutually agreed payroll deduction.

(d) UNION is responsible for providing the City with timely information about changes to
employee dues and any other lawful UNION-related payroll deductions.

() Dues withheld by the City shall be transmitted monthly to the UNION officer designated
in writing by the association as the person authorized to receive the funds at the address
specified.

(f) A bargaining unit employee's earnings must be regularly sufficient after other legal and
required deductions are made to cover the amount of the authorized UNION dues
deductions. If a bargaining unit employee is in a non-pay status during only part of the pay
period and the salary is not sufficient to cover the full withholding, no deduction shall be
made.

{g) The City shall deduct and remit to the UNION any amounts which were not deducted in
accordance with the procedures prescribed herein.

(h) The City shall make payroll deductions in reliance on UNION’s certification that the
association has and will maintain an authorization signed by each employee who
affirmatively consents to pay UNION membership dues, Similarly, the City shall only
cancel or modify membership dues or any other mutually agreed payroll deduction for any
bargaining unit employee in reliance on information provided by UNION to the extent
permitted by law,

(i) The City shall not request that UNION provide a copy of any bargaining unit employee’s
authorization unless a dispute arises about the existence or terms of the authorization.



(j) UNION shall indemnify, defend, protect and hold harmiess the City and its elected and
appointed officials, officers, employees, officers and agents from and against any and all
claims, liabilities, losses, damages, fines, penalties, claims, demands, suits, actions, causcs
of action, judgments, costs and expenses arising from the application of this section,
including, but not limited to, any claims made by bargaining unit employees for the return
of membership dues deducted by the City in reliance on UNION's certification, and any
claims made by any bargaining unit employees for any deduction cancellation or
modification the City made in reliance on the information provided by UNION,

Article 5 - CONCERTED ACTIVITIES

5.1

During the term of the MOU, it is agreed and understood that there will be no strike, work
stoppage, slow down, picketing, or refusal or failure to fully and faithfully perform job
functions and responsibilities, or other interference with the operations of the City by
members of this unit, further, it is agreed and understood that the City not impose any
lockout.

Article 6 - DISCRIMINATION

6.1

The City agrees not to discriminate against any employee for his activity in behalf of, or
membership in, the Union. The City and the Union agree that there shall be no unlawful
discrimination against any employee because of race, color, creed, national origin, sex, age,
or physical impairment. Both parties agree that the employees shall be equally free not to
become members of the Union, and that there shall be no discrimination, interference,
restraint or coercion by either party, or by any agent or representative of either party, against
any employee because of his membership or non-membership in the Union.

Article 7 - HOURS OF WORK AND OVERTIME

7.1

Hours of Work. The basic work schedule for clerical staff is defined as forty (40) hours
consisting of five (5) consecutive eight (8) hour days, Monday through Friday. The work
schedules of other employees covered by this MOU shall also consist of forty (40) hours
per week on the schedules set for them by their respective department heads. An unpaid
lunch period shall be provided near the middle of the work period.

The Department Head, in order to provide the best service to the public, may establish work
schedules that vary employee's work days and hours as long as the basic workweek is not
in excess of forty (40) hours. Offices will generally be open to serve the public from 8:00
a.m. to 4:30 p.m., unless the City Manager has given prior approval to close the office.

7.1.1 With prior approval by the Department Head, clerical staff may work a *9/80
schedule,” that is, a schedule consisting of four nine-hour days Monday through
Thursday, and one eight-hour day on Friday in week one, and four nine-hour days
Monday through Thursday in week two, for a total of 80 hours over a two-week period.
Overtime will accrue only after nine hours on scheduled nine-hour work days.,
Holidays which occur on a nine-hour work day will be taken at eight hours of holiday
and one hour of vacation. The seven-day work period begins at Friday noon.
Employees utilizing the 9/80 schedule hereby give up any past and future rights to any
overtime pay that would otherwise be realized by working the four extra hours during
week one.



7.2

QOvertime Compensation. All positions covered by this MOU are eligible for overtime
compensation. Overtime work and compensation shall be approved by the employee's
Department Head or his’her designated representative in advance of working overtime.
Compensation for overtime shall be computed and paid as follows:

(a) Except as otherwise provided in Section 7.1.1 above, time worked in excess of eight (8)
hours in a work day, or forty (40) hours in a work week. Hours worked shall be defined
as all hours in City service, including vacation, sick leave, CTO and holidays;

(b) Time worked on a non-work day, unless other time off is granted during the same work
period;

(c} For employees in job classifications Maintenance Worker, Equipment Mechanic,
Wastewater Collection Operator and Senior Maintenance Worker, time worked on a
recognized holiday shall be compensated at straight time for eight (8) hours for the
holiday plus a rate equivalent to one and one-half (1 !2) times the employees’ regular
base rate of pay for hours actually worked. For all other job classifications in the unit,
time worked on a holiday shall be compensated at straight time for eight (8) hours for
the holiday pay plus straight time for hours actually worked.

7.2.1 The parties agree that employees who are eligible for overtime compensation shall be
paid at a rate equivalent to one and one-half (1 '2) times the employees’ regular rate of
pay or, with the prior approval of the supervisor, may accrue compensatory time off
(CTO). CTO for any overtime may be accrued on an hour for hour basis, but must be
utilized within the employee's work week. CTO may be accumulated to a maximum of
100 hours. All overtime earned beyond this maximum shall be subject to cash payment,
but the method of payment (i.e., CTO or cash) shall be approved by the supervisor before
the work is undertaken. Furthermore, during the month of November, all accumulated
CTO above a balance of forty (40) hours shall be paid to the employee. Pay for CTO
will be at the employee's regular hourly rate of pay and will be paid by December 10™.
The amount of this payment will be included in the employee’s taxable income reported
to the IRS.

7.2.2 Overtime pay shall be computed to the nearest one-quarter (%) hours. An employee
cannot use a combination of work hours and leave time within an eight (8) hour day to
create overtime for himself or herself without prior approval of his or her supervisor.

7.2.3 Call-Back Pay. If employees in job classifications Maintenance Worker, Equipment
Mechanic, Wastewater Collection Operator and Senior Maintenance Worker are called
back to work, they shall be credited with a minimum of two (2) hours of compensation
at one and one half (1 %2) times the employees’ regular base rate of pay for such call-back
lasting less than two (2) hours.

Article 8 - WORK RULES

8.1

8.2

Lavoffs. Layoff policies and procedures are those defined in Section 8478 of the Marysville
Administrative Code, as may be amended during the term of this MOU. The City agrees to
notify the Teamsters and meet and confer on any proposed modifications that are within the
scope of representation.

Reinstatements Demotions Promotions and Transfers. Reinstatement, demotions, promotion
and transfer procedures are those defined in Title 5, Parts 1 and 2 of the Marysville
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8.4

8.5

Administrative Code, as may be amended during the term of this MOU. The City agrees to
notify the Teamsters and meet and confer on any proposed modifications that are within the
scope of representation.

Tardiness Policy. Members shall be punctual in reporting for duty. Members who report
for duty at a later time than is required may be subject to disciplinary action.

The parties hereto agree that at the discretion of the Department Head, those employees who
fail to report to work fifteen (15) minutes after their normal reporting time shall have a
quarter of one hour reduced from their pay for that pay period; employees who fail to report
within thirty (30) minutes of their required reporting time shall have deducted one-half of
one hour of pay from their pay for the pay period. Any employee who fails to report to work
beyond thirty (30) minutes on one work day shall have deducted from their pay one hour of
compensation and one additional hour of compensation for each hour thereafter late on any
one day. Repeated tardiness shall not be tolerated or excused, and will be subject to
disciplinary action.

Probationary Period. The policy, process and procedure governing the probationary status of
an employee is outlined in Section 8450 et seq. of the Marysville Administrative Code. The
City agrees to notify Local 137 and meet and confer on any proposed modifications that are
within the scope of representation.

Working Above Class. Employees temporarily assigned to work out of their authorized
classification shall be paid according to the provisions of Section 8112 of the Marysville
Administrative Code.

Article 9 - SAFETY

9.1

The City and Local 137 desire to maintain a safe place of employment for all City employees
and to that end, City Management and Local 137 will work jointly to make provisions
necessary for the safety of employees in the performance of their work. The City’s safety
policy and procedures are defined in Title 5, Part 1, Chapter 4 of the Marysville
Administrative Code. The City agrees to notify Local 137 and meet and confer on any
proposed modifications that are within the scope of representation.

Article 10 - HOLIDAYS

10.1 Holiday pay shall be paid as follows:

10.1.1  The following days shall be recognized as holidays, and permanent employees
receive the following holidays off with pay:

New Year’s Day Veteran’s Day

Martin Luther King Day Thanksgiving Day

President’s Day The day following Thanksgiving Day
Memorial Day Christmas Eve

Independence Day Christmas Day

Labor Day

Birthday (one day on the employee’s birthday, or an equivalent time off on another day in
lieu of the employee’s birthday as approved by the employee’s supervisor).



10.2

Every day appointed by the President, Governor, or Mayor, and approved by the City
Council for a public feast, thanksgiving, holiday, or in memorial.

The Finance Department will issue, before the end of each calendar year, a schedule of the
actual dates upon which the above holidays will be observed during the following year.

A holiday is equal to eight (8) hours, regardless of the length of scheduled work shifts. If
a holiday is taken when the employee’s scheduled shift is longer than eight (8) hours, the
employee must make up the additional hours taken for the holiday with the 80-hour work
period or use other accrued leave.

In order to be eligible for holiday pay, an employee may not be on suspension or unpaid
leave on either the regularly scheduled work day immediately preceding or immediately
following the observed holiday.

Article 11 - LEAVES

11.1

11.2

Accrual of Vacation. Permanent full-time employees in this unit shall be entitled to the
following Vacation accruals per month:

Years of Service Hours Accrued per Month
Less than 5 years 10
At least 5 and less than 10 years 12
At least 10 and less than 15 years 14
At least 15 and less than 20 years 15
At least 20 years 16

Vacation shall be credited on the first day of the month following the month when vacation
is earned. An employee who starts work after the first day of the month shall not begin to
accrue vacation until the first day of the month following the month in which the employee
begins work.

An employee shall continue to accrue vacation leave during any authorized and
compensated leave; provided, however, that if said leave continues for more than sixty (60)
continuous days, no vacation leave shall be accrued for any time on paid leave in excess of
the sixty-day period. The employee shall not accrue vacation leave during any unpaid leave
of absence.

Use of Vacation. Vacation may be used for vacation, illness, injury, death in the family,
medical and dental care, maternity, or personal business. Vacation shall be scheduled in
advance except for sudden and unforeseen illness, injury, or family emergency. When the
employee desires to use Vacation for other than sudden or unforeseen illness, injury, or
family emergency, such time shall be scheduled by the department head with due regard to
the needs of the City, the desire of the employee, and the employee’s seniority.

Employees employed less than one year shall accrue, and may use, vacation earned, if
approved by the department head. Vacation may be taken in increments of not less than one
hour, and all time taken off shall be recorded on the employee’s time sheet.



Fringe benefits that the employee received while working will continue unchanged during
the use of Vacation.

11.3 Maximum Vacation Accumulation: Payment for Unused Leave. The maximum amount of
unused vacation which any employee in this unit may accumulate shall not exceed a total of
two hundred and fifty (250) hours. Vacation ceases to accrue after leave balance available
to an employee reaches 250 hours. Upon separation from City service, accrued and unused
vacation will be paid to the employee.

In the year of 2019 only, employees will be eligible for a one-time cash out up to one hundred
(100) hours of vacation hours, provided the employee maintains a minimum balance of one
hundred (100) hours.

A permanent employee who terminates or is terminated shall be paid at his/her regular base
hourly rate of pay for all accrued unused vacation as of the last day worked. In the case of
death, compensation for accrued vacation shall be paid in the same manner that salary due
the decedent is paid.

11.4 _Accrual of Sick Leave. Permanent fulltime employees in this unit shall be entitled to eight
(8) hours of Sick Leave per month. Sick Leave shall accumulate without limit.

Any unused sick leave is converted to additional service credit if the employee retires within
120 days of separation from employment. Eight hours of sick leave equals one day (.004 of a
year of service). It takes 250 days of sick leave to receive one year of service credit (.004 x
250 = 1 year).

11.5 Use of Sick Leave:

11.5.1 Sick Leave Defined - For the purpose of this provision, family member shall be
restricted to: a child (biological, adopted, or foster child, stepchild, legal ward, or a child to
whom the employee stands in loco parentis); a biological, adoptive, or foster parent,
stepparent, or legal guardian of the employee or the employee’s spouse or registered
domestic partner, or a person who stood in loco parentis when the employee was a minor
child; a spouse; a registered domestic partner; a grandparent; a grandchild; or a sibling.

Sick leave shall be allowed and used for any of the following purposes:

1. Diagnosis, care or treatment of an existing health condition of the employee or
his/her family member,

2. Preventative care for the employee or his/her family member.

3. Other purposes authorized by Labor Code Section 246.5 (leave for victims of
domestic violence, sexual assault, or stalking).



11.6

11.7

11.8

Sick Leave may be used as needed and approved, to the point of depletion, at which time the
employee will no longer receive pay for sick leave. If the employee's sick leave is depleted,
vacation and comp time shall be allowed, upon request of the employee in writing. Sick leave
will not be granted for any leave of absence other than sick leave, with one exception: an
illness or injury occurring while on vacation leave may be covered by sick leave when such
illness or injury causes the employee to be hospitalized, or when a physician has certified the
employee's physical disability or iliness.

Family Leave. In accordance with the Federal Family and Medical Leave Act and the
California Family Rights Act, the City will grant job protected unpaid family and medical
leave to eligible employees.

Permanent Part-time Employees. A permanent part-time employee who is regularly
scheduled to work more than 20 hours per week, 1040 hours annually shall accrue Vacation
and sick leave in the proportion that the employee’s actual hours of service bear to full-time
hours of service. Such leaves shall be eamed for each full calendar month of part-time service
based on the number of hours worked. Use of vacation and sick leave shall be on an hour for
hour basis. A regular part-time employee who leaves or is terminated will be paid the regular
hourly rate for all accrued leave as of the last day worked.

Use of Accrued Leaves to Supplement Workers’ Compensation Payments. If an employee
in the bargaining unit is injured at work, that employee may use any of their available accrued
leaves to supplement payments they received from the City's worker’s compensation
insurance plan, up to an amount equal to their normal and customary monthly payroll check.
Unearned accrued leave may not be used and the total payment of workers’ compensation
and accrued leave payments cannot exceed the employee’s monthly salary at the tfime of the

injury.

Article 12 - INSURANCE

12.1

12.2

Group Health Insurance. The City and employees will share in the cost of health insurance
premiums. The City will pay up to the dollar equivalent of 80% of the premium for health
and welfare coverage. The employee will pay, via payroll deduction, the difference between
the City contribution and the actual premium for the medical plan selected.

Eligible employees may elect not to purchase medical coverage. Should an employee make
this election, the employee must provide to the City proof of medical insurance through
another provider. Any employee electing not to receive medical insurance will receive a $150
monthly medical allowance,

All employees must purchase dental and vision by payroll deduction.

Health Insurance Options. The City shall provide the following health insurance options
through Teamsters Local 137, Effective January 1, 2020: health and welfare coverage will
be provided through Northem California General Teamsters Security Fund, Select Plus Plan,

medical only.
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An eligible employee for whom monthly payments are required shall be any employee who
has completed eighty (80) hours of work in the preceding calendar month. Time paid for but
not worked, such as holidays, vacation time and funeral leave shall be computed as time
worked for the purpose of this Article,

12.3 Dental Insurance. Effective January 1, 2020, the City will provide dental insurance for
employees and their dependents through the Principal EPO/PPO Dental plan. The City will
pay 80% of the monthly premium. The employee will pay 20% of the monthly premium via
payroll deduction.

12.4 Vision Insurance. Effective January 1, 2020 the City will provide vision insurance for
employees and their dependents through Eye Med Vision Care Plan. The City will pay 80%
of the monthly premium. The employee will pay 20% of the monthly premium via payroll
deduction.

12.5 Life Insurance. The City will provide $50,000 double indemnity life insurance for members
of this Unit. The terms of the policy are included in the group health certificate, which is
incorporated herein by reference. Additional life insurance will be made available to
employees through Mutual of Omaha at no cost to the City.

12.6 Long-Term Disability Insurance. The City will provide, at no cost to the members of this
unit, long-term disability insurance coverage for non-job-related illnesses and injuries. The
terms and conditions of this plan are contained in the group insurance certificate, which is
incorporated herein by reference. The City will make reasonable effort to have additional
long-term disability insurance available to employees at no cost to the City.

During the use of the non-job related long-term disability, the health insurance normally
received by the employee shall continue at the agreed-upon rate of cost sharing pursuant to
Sections 12.1 and 12.2 hereof to one hundred (100) working days, beginning the date of the
injury/illness, or the date of first use of the disability plan, which occurs first. If the employee
is disabled for more than one hundred working days, the employee may continue his/her
health coverage by paying One-Hundred Percent (1003) of the monthly premiums until the
employee returns to work, retires, or for a period of two years, whichever occurs first,

Article 13 - RETIREMENT

13.1 CalPERS. The City will provide a “Miscellaneous™ plan retirement benefit through the
California Public Employees’ Retirement System (CalPERS) for employees in this
bargaining unit. The specific plan option available to an eligible employee is dependent upon
the date on which the employee entered service with a CalPERS member agency, as
described in paragraphs (a) and (b) below. All employee costs required by this section shall
be treated as 414(h)(2) pretax earnings.

1. An employee who is determined by CalPERS to be a “New Member” as defined by
PEPRA shall be enrolied in the CalPERS PEPRA Miscellaneous Plan of 2% @ 62
formula. Each such employee shall pay 50% of the total normal cost (TNC) rate assessed
by CalPERS for members in this benefit group, but in no event will the City pay the

11



13.2

Employee share. TNC is defined as: “sum of the employer normal cost rate and the
employee contribution rate.”

2. For compensable service beginning earlier than January 1, 2013, an employee will be
enrolled in the CalPERS Classic Miscellaneous Plan of 2% (@ 55 formula. Each such
employee shall pay 50% of the "Employee" share of premium costs assessed by
CalPERS, currently 7% of payroll, plus 3% of the "Employer" share of costs assessed by
CalPERS. 13.2 Medicare. Employees hired before April 1, 1986, will not be subject to
Medicare withholding. For employees hired after April 1, 1986, but before August 1,
1994, the City will pay the 1.45% employee portion of Medicare withholding. For any
new employees hired after August 1, 1994, the employee will pay the 1.45% employee
portion of Medicare withholding.

Survivor’s Benefits. The City will pay for survivor benefits at PERS level four.

Article 14 - MISCELLANEOUS BENEFITS

14.1

14.2

Counseling Service Program. Counseling Service Program. The City will provide a
Counseling Service Program for employees and their dependents.

Flexible Benefit Plan. The City agrees to provide a flexible benefit plan pursuant to Internal

Revenue Code Section 125, for dependent child care and excess medical costs.

14.3 Deferred Compensation. Employees covered by this M.O.U. are eligible to participate in a

14.4

14.5

14.6

deferred compensation plan of their choice of which the City is a member agency. The City
shall offer a payroll deduction program to allow employees to designate a portion of their
salary to be deferred. Employees may request forms from the Finance Department.
Employecs shall make contributions to the plan on a voluntary basis.

Parking Cost. The City agrees to provide to the employees of this Unit who are required to
use public parking zones, a parking permit for said parking zones at no cost to the employee.

Boot Allowance. The Code Enforcement/Building Inspector will be paid an annual

allowance of $300.00, to be paid annually in one lump payment on or before December 10.

Uniforms. The City will pay three hundred dollars ($300.00) per year to each employee in
job classifications Wastewater Collection Operator, and five hundred dollars (8500.00) to
each employee in job classifications Maintenance Worker, Equipment Mechanic and
Senior Maintenance Worker to cover special expenses relating to uniforms, safety
equipment and personal tools. The sum will be paid annually in lump sum payment on or
before December 10.

Article 15 - DISCIPLINARY PROCESS AND PROCEDURE

15.1

Improper conduct by an employee in the service of the City shall be cause for disciplinary
action. The policy, process and procedures for, and appeals to, disciplinary action are those
outlined in Title 5, Part 2, Chapter 4 of the Marysville Administrative Code, as may be
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amended during the term of this MOU. The City agrees to notify the Teamsters and meet and
confer on any proposed modifications that are within the scope of representation,
Furthermore, the City agrees to the concept of progressive discipline, where appropriate, and
the standard of just cause for disciplinary matters.

15.2 Optional Alternate Appeal Procedures. In lieu of the procedures governing disciplinary
appeals and hearings set forth in Title 5, Part 2, Chapter 4, Article 3 of the Marysville

Administrative Code, an alternative procedure is available. At the appellant's option, the City
agrees that the parties can select a mediator to hear evidence in the matter.

1. Appeals must be filed with the City Manager within five (5) calendar days after service
of Notice of Personnel Action is filed with an employee.

2. A mediator may be mutually agreed upon by the partics, or the State Conciliation
Service shall be requested to provide a list of names from which the parties will select a
mediator by the alternate striking of names from the list, beginning with the employee
striking first.

3. The mediation hearing shall be a full evidentiary hearing with full due process rights,
including the right to present witnesses and evidence, cross examine opposing
witnesses, the right to counsel and findings to support the decision.

4, Any decision of the mediator shall be rendered within thirty (30) days of the conclusion
of the hearing, and shall be advisory to the City Manager, whose judgment on the
disciplinary action shall be final.

5. The cost of the mediator shall be shared equally by the employee and the City. If a
transcript of the proceedings is requested, the cost of the transcript shall be bomne by the
requesting party.

Article 16 - GRIEVANCE PROCEDURE

16.1 The City has provided for an orderly process whereby employees covered by this agreement
may have their employment grievances considered as fairly and rapidly as possible without
fear of reprisal. The policy, process and procedures are outlined in Section 8650 of the
Marysville Administrative Code, as may be amended during the term of this MOU. The City
agrees to notify the Teamsters and meet and confer on any proposed modifications that are
within the scope of representation.

Article 17 - COMPENSATION
17.1 Wages

The City shall implement a 10% general wage increase for all unit classtfications by
establishing a new 9-step salary schedule. The top step, step 9, shall be 10% higher than the
current top of the range for each class. Each step shall be 2.5% apart. (See exhibit A)

1. Effective July 1, 2019 each employee will be placed in the nearest step to their current
salary that provides them at least a 10% wage increase.

2. Effective July 1, 2020 the City shall implement an additional 2.5% step (step 10)

3. Effective July 1, 2021 the City shall implement an additional 2.5% step.(step 11)

13



4, Effective July 1, 2021 the City shall implement a 2.5% general wage increase.

Each employee will be eligible to advance one step each year on their employment anniversary
following receipt of a favorable performance evaluation. Once an employee reaches the top step,
they shall no longer be eligible for step increases.

17.2

17.3

17.4

17.5

17.6

17.7

Pay Period. As soon as administratively feasible, the City will convert to a biweekly pay
cycle.

Unemployment Compensation. The City agrees to provide Unemployment Compensation
coverage for its employees covered by the MOI). Upon resignation from the City, the
employee shall provide to the City a statement as to the reason for their resignation and their
authorization for the City to release said information to the California Employment
Development Department upon a request for information regarding an Unemployment
Compensation Claim.

Jury Duty. The City will pay jury pay as outlined in Section 7552 of the Marysville
Administrative Code, as may be amended during the term of this MQU. The City agrees to
notify the Teamsters and to meet and confer on any proposed modifications that are within
the scope of representation.

Travel. When an employee receives prior authorization to use his/her private vehicle on City
business, the employee will be reimbursed at the IRS rate for mileage.

Education Incentive. The City will provide a $250 per year Educational Incentive for an AA
Degree in a field approved by the City Manager to an employee in any position that does not
require an AA or higher degree. This amount will be paid over a 12-month period, and will
be added to the monthly base pay for the computation of overtime.

17.6.1 Certificate Pay. For employees with certificates in the following categories (as
determined necessary by the supervisor), the City will pay an additional one percent (1%)
for each certificate, up to a maximum of three percent (3%): Residential, Industrial and
Institutional; Landscape Maintenance; Right-of-Way; Aquatic; and others as approved by
the City Services Director. An additional one percent (1%) will be paid to one employee for
having a current Pest Control Advisor license, with a maximum of four percent (4%) for that
employee for all certificates and licenses. The Certificate Pay will be added to the monthly
base pay for the computation of overtime. The City will pay for the cost of obtaining and
maintaining all required certificates or licenses for wastewater treatment or pesticide
handling.

Longevity. Employees with 10 years of continuous employment with the City shall receive
a 1% increase to base pay, 15 years of continuous employment with the City shall receive an
additional 1% increase to base pay, 20 years of continuous employment with the City shall
receive an additional 1% increase to base pay, 25 years of continuous employment with the
City shall receive an additional 1% increase to base pay, 30 years of continuous employment
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with the City shall receive an additional 1% increase to base pay. Longevity steps are
stackable.

17.8 The City shall compensate employees who are certified as Spanish speaking at the rate of
$46.15 bi-weekly ($100.00 per month). A maximum of two Teamsters employees may be
designated bilingual.

17.9 The City shall compensate employees who maintain a Class A commercial driver’s license
at the rate of $46,15 bi-weekly ($100.00 per month). A maximum of three Teamsters
employees may be designated in writing by the department head to receive the differential.

Article 18 - SAVINGS CLAUSE

18.1 If any article or section of this contract, or any rider thereto, should be held invalid, illegal
or unenforceable by operation of law, or by any tribunal of competent jurisdiction; or if
compliance with or enforcement of any article or section should be restrained by such
tribunal pending final determination as to its validity or legality, the remainder of this
contract or any rider thereto, or the application of such article or section to persons or
circumstances other than those to which it has been held invalid or as to which compliance
with or enforcement of has been restrained, shall not be affected thereby.

It is further the intent that should any article or sections of this contract be held invalid,
illegal or unenforceable and inoperable, that article or section shall be renegotiated in an
attempt to provide validity, legality and acceptability to such section or article.

Article 19 - AMENDMENTS CLAUSE

19.1 This Agreement may be amended only by the mutual written agreement of the parties. Such
amendments shall be lettered, dated, and signed by the parties and shall constitute a part of
this Agreement.

Article 20 - ENTIRE AGREEMENT/WAIVER

20.1 The parties acknowledge that during the negotiations which resulted in this agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
as matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties are set forth in this agreement. Therefore, the City and
the Union, for the duration of this agreement, each voluntarily and unqualifiedly waives the right,
and each agrees that the other shall not be obligated to bargain collectively with respect to any
subject or matter referred to, or covered in this agreement, even though such subjects or matters
may not have been within the knowledge or contemplation of either or both parties at the time
they negotiated or signed this agreement. This agreement may only be amended during its term
by the mutual agreement in writing of both parties.

This contract contains the entire agreement between the parties hereto and neither party shall
be bound by any statement, representation, agreement, stipulation, or provision made prior
to the execution here of and not set forth herein.
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Article 21 - TERM
21.1 Except as provided below, this MOU shall be in full force and effect from July 1, 2019,
through June 30, 2022,

FOR TEAMSTERS LOCAL 137 FOR THE CITY OF MARYSVILLE

%Jresentativx Mager
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EXHIBIT A
GENERAL MISCELLANEQUS UNIT
SALARY SCHEDULE
EFFECTIVE JULY 1, 2019

* 10% above 7-1-17 approved top step

JOB TITLE STEP HOURLY MONTHLY  ANNUAL
ACCOUNTANT 1 $21.35  §3,700.40  $44,404.80
2 §22.02  $3,816.04  545,792.45
3 $22.68  $3,931.68  $47,180.10
4 $23.35  $4,047.31  $48,567.75
5 $24.02 5416295  $49,955.40
6 $24.68  5$4,278.59  $51,343.05
7 $25.35  $4,394.23  $52,730.70
8 $26.02  $4,509.86  $54,118.35
9*  $26.69  $4,626.50  $55,506.00
ADMINISTRATIVE ASSISTANT 1 §16.73  $2,90048  $34,805.76
2 $17.26  $2,991.12  §$35,893.44
3 $17.78  $3,081.76  $36,981.12
4 $18.30  $3,172.40  $38,068.80
5 $18.83  5$3,263.04  $39,156.48
6 $19.35  $3,353.68  $40,244.16
7 $19.87  $3,444.32  $41,331.84
8 $20.39  $3,534.96  $42,419.52
9%  $20.92  $3,625.60  $43,507.20
ADMINISTRATIVE CLERK | 1 $12.30  $2,132.24  $25,586.88
2 $12.69  $2,198.87  $26,386.47
3 $13.07  $2,265.51  $27,186.06
4 $13.45  $2,332.14  $27,985.65
5 $13.84  $2,398.77  $28,785.24
6 $14.22  $2,465.40  $29,584.83
7 $14.61  $2,532.04  $30,384.42
8 $14.99  $2,598.67  $31,184.01
9*  $1538  $2,665.30  $31,983.60
ADMINISTRATIVE CLERK I 1 $13.57  $2,351.36  $28,216.32
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ASSISTANT ENGINEER

ASSISTANT PLANNER |

BUILDING INSPECTOR/
CODE ENFORCEMENT QFFICER

COMMUNITY IMPROVEMENT
SPECIALIST

Lo~ hwn e CWowowmeawmeE Qoo uonb wene Lo ~womwv s wn

O

$13.99
$14.41
$14.84
$15.26
$15.69
$16.11
$16,53
$16.96

$27.79
$28.66
$29.53
$30.40
$31.27
$32.13
$33.00
$33.87
$34.74

$22.21
$22.90
$23.59
$24.29
$24.98
$25.68
$26.37
527.06
$27.76

$20.94
$21.60
$22.25
$22.91
$23.56
$24.22
$24.87
$25.52
$26.18

$18.53
$19.10
$19.68
$20.26

18

$2,424.84
$2,498.32
$2,571.80
$2,645.28
$2,718.76
$2,792.24
$2,865.72
$2,939.20

$4,817.12
$4,967.66
$5,118.19
$5,268.73
$5,419.26
$5,569,80
$5,720.33
$5,870.87
$6,021.40

$3,849.12
$3,969.41
$4,089.69
$4,209.98
$4,330.26
$4,450.55
$4,570.83
$4,691.12
$4,811.40

$3,630.00
$3,743.44
$3,856.88
$3,970.31
$4,083.75
$4,197.19
$4,310.63
$4,424.06
$4,537.50

$3,211.12
$3,311.47
$3,411.82
$3,512.16

$29,098.08
$29,979.84
$30,861.60
§31,743.36
$32,625.12
$33,506.88
$34,388.64
$35,270.40

$57,805.44
$59,611.86
$61,418.28
$63,224.70
$65,031.12
$66,837.54
$68,643.96
$70,450.38
$72,256.80

$46,189.44
$47,632.86
$49,076.28
$50,519.70
$51,963.12
$53,406.54
$54,849.96
$56,293.38
$57,736.80

$43,560.00
544,921.25
$46,282.50
$47,643.75
$49,005.00
$50,366.25
$51,727.50
$53,088.75
$54,450.00

$38,533.44
$39,737.61
$40,941.78
$42,145.95



DEPUTY CITY CLERK

ECONOMIC DEVELOPMENT

SPECIALIST

EQUIPMENT MECHANIC |

EQUIPMENT MECHANIC Il
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$20.84
$21.42
$22.00
$22.58
$23.16

$15.17
$15.64
$16.12
$16.59
$17.07
$17.54
$18.01
$18.49
$18.96

$18.53
$19.10
$19.68
$20.26
$20.84
$21.42
$22.00
$22.58
$23.16

$16.33
$16.84
$17.35
$17.86
$18.37
$18.88
$19.40
$19.91
$20.42

$18,00
$18.56
$19.12
$19.69
$20.25
$20.81
$21.37

19

$3,612.51
$3,712.86
$3,813.21
$3,913.55
$4,013.90

$2,629.44
$2,711.61
$2,793.78
$2,875.95
$2,958.12
$3,040.29
$3,122.46
$3,204.63
$3,286.80

$3,211.12
$3,311.47
$3,411.82
$3,512.16
$3,612.51
$3,712.86
$3,813.21
$3,913.55
$4,013.90

$2,830.96
$2,919.43
$3,007.90
$3,096.36
$3,184.83
$3,273.30
$3,361.77
$3,450.23
$3,538.70

$3,119.60
$3,217.09
$3,314.58
$3,412.06
$3,509.55
$3,607.04
$3,704.53

$43,350.12
$44,554.29
$45,758.46
546,962.63
$48,166.80

$31,553.28
$32,539.32
$33,525.36
$34,511.40
$35,497.44
$36,483.48
$37,469.52
$38,455 .56
$39,441.60

$38,533.44
$39,737.61
$40,941.78
$42,145.95
$43,350.12
$44,554.29
$45,758.46
$46,962.63
$48,166.80

$33,971.52
$35,033.13
$36,094.74
$37,156.35
$38,217.96
$39,279.57
$40,341.18
$41,402.79
$42,464.40

$37,435.20
$38,605.05
$39,774.90
$40,944.75
$42,114.60
$43,284.45
$44,454.30



FINANCE PERSONNEL

TECHNICIAN

MAINTENANCE WORKER |

MAINTENANCE WORKER I

PLANNING TECHNICIAN

LoadaoumeswNne
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$21.94
$22.50

$16.73
$17.26
$17.78
$18.30
$18.83
$19.35
$19.87
$20.39
$20.92

$14.25
$14.69
$15.14
$15.58
$16.03
$16.47
$16.92
$17.36
$17.81

$15.70
$16.19
$16.68
$17.18
$17.67
$18.16
$18.65
$19.14
$19.63

$19.37
$19.97
$20.58
$21.18
$21.79
$22.40
$23.00
$23.61
$24.21

20

$3,802.01
$3,899.50

$2,900.48
$2,991.12
$3,081.76
$3,172.40
$3,263.04
$3,353.68
$3,444.32
$3,534.96
$3,625.60

$2,469.28
$2,546.45
$2,623.61
$2,700.78
$2,777.94
$2,855.11
$2,932.27
$3,009.44
$3,086.60

$2,721.84
$2,806.90
$2,891.96
$2,977.01
$3,062.07
$3,147.13
$3,232.19
$3,317.24
$3,402.30

$3,357.20
$3,462.11
$3,567.03
$3,671.94
$3,776.85
$3,881.76
$3,986.68
$4,091.59
$4,196.50

$45,624.15
$46,794.00

$34,805.76
$35,893.44
$36,981.12
$38,068.80
$39,156.48
$40,244.16
$41,331.84
$42,419.52
$43,507.20

$29,631.36
$30,557.34
$31,483.32
$32,409.30
$33,335.28
$34,261.26
$35,187.24
$36,113.22
$37,039.20

$32,662.08
$33,682.77
$34,703.46
$35,724.15
$36,744.84
$37,765.53
$38,786.22
$39,806.91
$40,827.60

$40,286.40
$41,545.35
$42,804.30
$44,063.25
$45,322.20
$46,581.15
$47,840.10
$49,099.05
$50,358.00



SENIOR ACCOUNTANT

SENIOR ADMINISTRATIVE
CLERK

SENIOR MAINTENANCE
WORKER

WASTE WATER COLLECTION
OPERATOR
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$25.58
$26.38
$27.18
$27.98
$28.78
$29.57
$30.37
$31.17
$31.97

$14.96
$15.42
$15.89
$16.36
$16.83
$17.29
$17.76
$18.23
$18.70

$17.31
$17.85
$18.39
$18.94
$19.48
$20.02
$20.56
$21.10
$21.64

$18.44
$19.02
$19.60
$20.17
$20.75
$21.33
$21.90
$22.48
$23.06

21

$4,433.44
$4,571.99
$4,710.53
$4,849.08
$4,987.62
$5,126.17
$5,264.71
$5,403.26
$5,541.80

$2,592.48
$2,673.50
$2,754.51
$2,835.53
$2,916.54
$2,997.56
$3,078.57
$3,159.59
$3,240.60

$3,000.80
$3,094.58
$3,188.35
$3,282.13
$3,375.90
$3,469.68
$3,563.45
$3,657.23
$3,751.00

$3,197.04
$3,296.95
$3,396.86
$3,496.76
$3,596.67
$3,696.58
$3,796.49
$3,806.39
$3,996.30

$53,201.28
$54,863.82
$56,526.36
$58,188.90
$59,851.44
$61,513.98
$63,176.52
$64,839.06
$66,501.60

$31,109.76
$32,081.94
$33,054.12
$34,026.30
$34,998.48
$35,970.66
$36,942.84
$37,915.02
$38,887.20

$36,009.60
$37,134.90
$38,260.20
$39,385.50
$40,510.80
$41,636.10
$42,761.40
$43,886.70
$45,012.00

$38,364.48
$39,563.37
$40,762.26
$41,961.15
$43,160.04
$44,358.93
$45,557.82
$46,756.71
$47,955.60



JOB TITLE

ACCOUNTANT

ADMINISTRATIVE ASSISTANT

ADMINISTRATIVE CLERK I

ADMINISTRATIVE CLERK 1|

GENERAL MISCELLANEOUS UNIT

SALARY SCHEDULE
EFFECTIVE JULY 1, 2020
STEP HOURLY MONTHLY
1 $21.35 $3,700.40
2 $22.02 $3,816.04
3 $22.68 $3,931.68
4 $23.35 $4,047.31
5 $24.02 $4,162.95
6 $24.68 $4,278.59
7 $25.35 $4,394.23
8 $26.02 $4,509.86
9 $26.69 $4,625.50
10 §27.35 $4,741.14
1 $16.73 $2,900.48
2 $17.26 $2,991.12
3 $17.78 $3,081.76
4 $18.30 $3,172.40
5 $18.83 $3,263.04
6 $19.35 $3,353.68
7 $19.87 $3,444.32
8 $20.39 $3,534.96
9 $20.92 $3,625.60
10 $21.44 $3,716.24
1 $12.30 $2,132.24
2 $12.69 $2,198.87
3 $13.07 $2,265.51
4 $13.45 $2,332.14
5 $13.84 $2,398.77
6 $14.22 $2,465.40
7 $14.61 $2,532.04
8 $14.99 $2,598.67
9 $15.38 $2,665.30
10 $15.76 $2,731.93
1 $13.57 $2,351.36
2 $13.99 $2,424.84
3 $14.41 $2,498.32
4 $14.84 $2,571.80

22

ANNUAL

$44,404.80
$45,792.45
$47,180.10
448,567.75
$49,955.40
$51,343.05
$52,730.70
$54,118.35
$55,506.00
$56,893.65

$34,805.76
$35,893.44
$36,981.12
$38,068.80
$39,156.48
$40,244.16
$41,331.84
$42,419.52
$43,507.20
$44,594.88

$25,586.88
$26,386.47
$27,186.06
$27,985.65
$28,785.24
$29,584.83
$30,384.42
$31,184.01
$31,983.60
$32,783.19

$28,216.32
$29,098.08
$29,979.84
$30,861.60



ASSISTANT ENGINEER

ASSISTANT PLANNER |

BUILDING INSPECTOR/
CODE ENFORCEMENT

OFFICER

COMMUNITY IMPROVEMENT

SPECIALIST
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$15.26
$15.69
$16.11
$16.53
$16.96
$17.38

$27.79
$28.66
$29.53
$30.40
$31.27
$32.13
$33.00
$33.87
$34.74
$35.61

$22.21
$22.90
$23.59
$24.29
$24.98
$25.68
$26.37
$27.06
$27.76
$28.45

$20.94

$21.60
$22.25
$22.91
$23.56
$24.22
$24.87
$25.52
$26.18
$26.83

518.53
$19.10

23

$2,645.28
$2,718.76
$2,792.24
$2,865.72
$2,939.20
$3,012.68

$4,817.12
$4,967.66
$5,118.19
$5,268.73
$5,419.26
$5,569.80
$5,720.33
$5,870.87
$6,021.40
$6,171.94

$3,849.12
$3,969.41
$4,089.69
$4,209.98
$4,330.26
$4,450.55
$4,570.83
$4,691.12
$4,811.40
$4,931.69

$3,630.00

$3,743.44
43,856.88
$3,970.31
$4,083.75
$4,197.19
$4,310.63
$4,424.06
$4,537.50
$4,650.94

$3,211.12
$3,311.47

$31,743.36
$32,625.12
$33,506.88
$34,388.64
$35,270.40
$36,152.16

557,805.44
$59,611.86
$61,418.28
$63,224.70
$65,031.12
$66,837.54
$68,643.96
$70,450.38
$72,256.80
$74,063.22

$46,189.44
$47,632.86
$49,076.28
$50,519.70
$51,963.12
$53,406.54
$54,849.96
$56,293.38
$57,736.80
$59,180.22

$43,560.00

$44,921.25
$46,282.50
$47,643.75
$49,005.00
$50,366.25
§51,727.50
$53,088.75
$54,450.00
$55,811.25

538,533.44
$39,737.61



DEPUTY CITY CLERK

ECONOMIC DEVELOPMENT

SPECIALIST

EQUIPMENT MECHANIC |

EQUIPMENT MECHANIC I
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$19.68
$20.26
$20.84
$21.42
$22.00
$22.58
$23.16
$23.74

$15.17
$15.64
$16.12
$16.59
$17.07
$17.54
$18.01
$18.49
$18.96
$19.44

$18.53
$19.10
$19.68
$20.26
$20.84
$21.42
$22.00
$22.58
$23.16
$23.74

$16.33
$16.84
$17.35
$17.86
$18.37
$18.88
$19.40
$19.91
$20.42
$20.93

$18.00

24

$3,411.82
$3,512.16
$3,612.51
$3,712.86
$3,813.21
$3,913.55
$4,013.90
$4,114.25

$2,629.44
$2,711.61
$2,793.78
$2,875.95
$2,958.12
$3,040.29
$3,122.46
$3,204.63
$3,286.80
$3,368.97

$3,211.12
$3,311.47
$3,411.82
$3,512.16
$3,612.51
$3,712.86
$3,813.21
$3,913.55
$4,013.90
$4,114.25

$2,830.96
$2,919.43
$3,007.90
$3,096.36
$3,184.83
$3,273.30
$3,361.77
$3,450.23
$3,538.70
$3,627.17

$3,119.60

$40,941.78
$42,145.95
$43,350.12
$44,554.29
$45,758.46
$46,962 .63
$48,166.80
$49,370.97

$31,553.28
$32,539.32
$33,525.36
$34,511.40
$35,497.44
$36,483.48
$37,469.52
$38,455.56
$39,441.60
$40,427.64

$38,533.44
$39,737.61
$40,941.78
$42,145.95
543,350.12
$44,554.29
$45,758.46
$46,962.63
$48,166.80
$49,370.97

$33,971.52
$35,033.13
$36,094.74
$37,156.35
$38,217.96
$39,279.57
$40,341.18
$41,402.79
$42,464.40
$43,526.01

$37,435.20



FINANCE PERSONNEL

TECHNICIAN

MAINTENANCE WORKER |

MAINTENANCE WORKER II
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$18.56
$19.12
$19.69
$20.25
$20.81
$21.37
$21.94
$22.50
$23.06

$16.73
$17.26
$17.78
$18.30
$18.83
$19.35
$19.87
$20.39
$20.92
$21.44

$14.25
$14.69
$15.14
$15.58
$16.03
$16.47
$16.92
$17.36
$17.81
$18.25

$15.70
$16.19
$16.68
$17.18
$17.67
$18.16
518.65
$19.14
$19.63
$20.12

25

$3,217.09
$3,314.58
$3,412.06
$3,509.55
$3,607.04
$3,704.53
$3,802.01
$3,899.50
$3,996.99

$2,900.48
$2,991.12
$3,081.76
$3,172.40
$3,263.04
$3,353.68
$3,444.32
$3,534.96
$3,625.60
$3,716.24

$2,469.28
$2,546.45
$2,623.61
$2,700.78
$2,777.94
$2,855.11
$2,932.27
$3,009.44
$3,086.60
$3,163.77

$2,721.84
$2,806.90
$2,891.96
$2,977.01
$3,062.07
$3,147.13
$3,232.19
$3,317.24
$3,402.30
$3,487.36

$38,605.05
$39,774.90
$40,944.75
$42,114.60
$43,284.45
$44,454.30
$45,624.15
$46,794.00
$47,963.85

$34,805.76
$35,893.44
$36,981.12
$38,068.80
$39,156.48
$40,244.16
$41,331.84
$42,419.52
$43,507.20
$44,594,88

$29,631.36
$30,557.34
$31,483.32
$32,409.30
$33,335.28
$34,261.26
$35,187.24
$36,113.22
$37,039.20
$37,965.18

$32,662.08
$33,682.77
$34,703.46
$35,724.15
$36,744.84
$37,765.53
$38,786.22
$39,806.91
$40,827.60
$41,848.29



PLANNING TECHNICIAN

SENIOR ACCOUNTANT

SENIOR ADMINISTRATIVE
CLERK

SENIOR MAINTENANCE
WORKER
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$19.37
$19.97
$20.58
$21.18
$21.79
$22.40
$23.00
$23.61
$24.21
$24.82

$25.58
$26.38
$27.18
$27.98
$28.78
$29.57
$30.37
$31.17
$31.97
$32.77

$14.96
$15.42
$15.89
$16.36
$16.83
$17.29
$17.76
$18.23
$18.70
$19.16

$17.31
$17.85
$18.39
$18.94
$19.48
$20.02
$20.56
$21.10
$21.64
$22.18

26

$3,357.20
$3,462.11
$3,567.03
$3,671.94
$3,776.85
$3,881.76
$3,986.68
$4,091.59
$4,196.50
$4,301.41

$4,433.44
$4,571.99
$4,710.53
$4,849.08
$4,987.62
$5,126.17
$5,264.71
$5,403.26
$5,541.80
$5,680.35

$2,592.48
$2,673.50
$2,754.51
$2,835.53
$2,916.54
$2,997.56
$3,078.57
$3,159.59
$3,240.60
$3,321.62

$3,000.80
$3,094.58
$3,188.35
$3,282.13
$3,375.90
$3,469.68
$3,563.45
$3,657.23
$3,751.00
$3,844.78

$40,286.40
$41,545.35
$42,804.30
$44,063.25
$45,322.20
$46,581.15
$47,840.10
$49,099.05
$50,358.00
$51,616.95

$53,201.28
$54,863.82
$56,526.36
$58,188.90
$59,851.44
$61,513.98
$63,176.52
$64,839.06
$66,501.60
568,164.14

$31,109.76
$32,081.94
$33,054.12
$34,026.30
$34,998.48
$35,970.66
$36,942.84
$37,915.02
$38,887.20
$39,859.38

$36,009.60
$37,134.90
$38,260.20
$39,385.50
$40,510.80
$41,636.10
$42,761.40
$43,886.70
$45,012.00
$46,137.30



WASTE WATER COLLECTION
OPERATOR
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$18.44
$19.02
$19.60
$20.17
$20.75
$21.33
$21.90
$22.48
$23.06
$23.63

27

$3,197.04
$3,296.95
$3,396.86
$3,496.76
$3,596.67
$3,696.58
$3,796.49
$3,896.39
$3,996.30
$4,096.21

$38,364.48
$39,563.37
$40,762.26
$41,961.15
$43,160.04
$44,358.93
$45,557.82
$46,756.71
$47,955.60
$49,154.49



OB TITLE

ACCOUNTANT

ADMINISTRATIVE ASSISTANT

ADMINISTRATIVE CLERK |

ADMINISTRATIVE CLERK II

GENERAL MISCELLANEQUS UNIT

SALARY SCHEDULE

EFFECTIVE JULY 1, 202t
STEP HOURLY MONTHLY
1 $21.54 $3,733.65
2 $22.26 $3,858.10
3 $22.98 $3,982.56
4 $23.69 $4,107.01
5 $24.41 $4,231.47
6 $25.13 $4,355.92
7 $25.85 $4,480.37
8 $26.57 54,604.83
9 $27.28 $4,729.28
10 $28.00 $4,853.74
11 $28.72 $4,978.19
1 $16.88 $2,926.54
2 $17.45 $3,024.09
3 $18.01 $3,121.64
4 518.57 $3,219.19
5 $19.14 $3,316.74
6 $19.70 $3,414.30
7 $20.26 $3,511.85
8 $20.82 $3,609.40
9 $21.39 $3,706.95
10 $21.95 $3,804.50
11 $22.51 $3,902.05
1 512.41 $2,151.40
2 $12.83 $2,223.11
3 $13.24 $2,294.82
4 $13.65 $2,366.54
5 $14,07 $2,438.25
6 $14.48 $2,509.96
7 $14.89 $2,581.68
8 $15.31 $2,653.39
9 $15.72 $2,725.10
10 $16.14 $2,796.82
11 516.55 $2,868.53
1 513.69 $2,372.49

28

ANNUAL

544,803.75
$46,297.21
$47,790.67
$49,284.12
$50,777.58
$52,271.04
$53,764.50
$55,257.96
$56,751.42
$58,244.87
$59,738.33

$35,118.47
$36,289.08
$37,459.70
$38,630.31
$39,800.93
$40,971.55
$42,142.16
$43,312.78
$44,483.39
$45,654.01
$46,824.62

$25,816.76
$26,677.32
$27,537.88
$28,398.44
$29,259,00
$30,119.56
$30,980.11
$31,840.67
$32,701.23
$33,561.79
$34,422.35

$28,469.83



ASSISTANT ENGINEER

ASSISTANT PLANNER |

BUILDING INSPECTOR/
CODE ENFORCEMENT
OFFICER
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$14.14
$14.60
$15.06
$15.51
$15.97
$16.43
$16.88
$17.34
$17.79
$18.25

$28.04
$28.98
$29.91
$30.85
$31.78
$32.71
$33.65
$34.58
$35.52
$36.45
$37.39

$22.41
$23.15
$23.90
$24.65
$25.39
$26.14
$26.89
$27.63
$28.38
$29.13
$29.88

$21.13

$21.84
$22.54
$23.24
$23.95
$24.65
$25.36

29

$2,451.57
$2,530.65
$2,609.73
$2,688.82
$2,767.90
$2,846.98
$2,926.07
$3,005.15
$3,084.23
$3,163.31

$4,860.40
$5,022.41
$5,184.43
$5,346.44
$5,508.45
$5,670.47
$5,832.48
$5,994.49
$6,156.51
$6,318.52
$6,480.53

$3,883.70
$4,013.16
$4,142.62
$4,272.07
$4,401.53
$4,530.99
$4,660.44
$4,789.90
$4,919.36
$5,048.81
$5,178.27

$3,662.61

$3,784.70
$3,906.79
54,028.87
$4,150.96
$4,273.05
$4,395.14

$29,418.82
$30,367.81
$31,316.81
$32,265.80
$33,214.80
$34,163.79
$35,112.79
$36,061.78
$37,010.77
$37,959.77

$58,324.79
$60,268.95
$62,213.10
$64,157.26
$66,101.42
$68,045.58
$69,989.74
$71,933.90
$73,878.06
$75,822.22
$77,766.38

$46,604.42
$48,157.90
$49,711.38
$51,264.87
$52,818.35
$54,371.83
$55,925.31
$57,478.79
$59,032.27
$60,585.75
$62,139.23

$43,951.36

$45,416.40
$46,881.45
$48,346.50
$49,811.54
$51,276.59
$52,741.63



COMMUNITY IMPROVEMENT

SPECIALIST

DEPUTY CITY CLERK

ECONOMIC DEVELOPMENT

SPECIALIST

EQUIPMENT MECHANIC |
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$26.06
$26.77
$27.47
$28.17

$18.69
$19.32
$19.94
$20.56
$21.18
$21.81
$22.43
$23.05
$23.68
$24.30
$24.92

$15.31
$15.82
$16.33
$16.84
$17.35
$17.86
$18.37
$18.88
$19.39
$19.90
$20.41

$18.69
$19.32
$19.94
$20.56
$21.18
$21.81
$22.43
$23.05
$23.68
$24.30
$24.92

516.48
§17.03

30

$4,517.22
$4,639.31
$4,761.40
$4,883.48

$3,239.97
$3,347.97
$3,455.97
$3,563.97
$3,671.97
$3,779.96
$3,887.96
$3,995.96
$4,103.96
$4,211.96
$4,319.96

$2,653.06
$2,741.50
$2,829.93
$2,918.37
$3,006.81
$3,095.24
$3,183.68
$3,272.11
$3,360.55
$3,448.98
$3,537.42

$3,239.97
$3,347.97
$3,455.97
$3,563.97
$3,671.97
$3,779.96
$3,887.96
$3,995.96
$4,103.96
$4,211.96
$4,319.96

$2,856.39
$2,951.61

$54,206.68
$55,671.72
$57,136.77
$58,601.81

$38,879.64
$40,175.63
$41,471.61
$42,767.60
$44,063.59
$45,359.58
$46,655.57
$47,951.55
$49,247.54
$50,543.53
$51,839.52

$31,836.77
$32,897.99
$33,959.22
$35,020.44
$36,081.67
$37,142.89
$38,204.12
$39,265.35
$40,326.57
$41,387.80
$42,449.02

$38,879.64
$40,175.63
$41,471.61
$42,767.60
$44,063.59
$45,359.58
$46,655.57
$47,951.55
$49,247.54
$50,543.53
$51,839.52

$34,276.73
$35,419.29



EQUIPMENT MECHANIC 1

FINANCE PERSONNEL

TECHNICIAN

MAINTENANCE WORKER |
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$17.58
$18.13
$18.68
$19.23
$19.78
$20.32
$20.87
$21.42
$21.97

$18.16
$18.77
$19.37
$19.98
$20.58
$21.19
$21.79
$22.40
$23.00
$23.61
$24.21

$16.88
$17.45
$18.01
$18.57
$19.14
$19.70
$20.26
$20.82
$21.39
$21.95
$22.51

$14.37
$14.85
$15.33
$15.81
$16.29
$16.77
$17.25
$17.73
$18.21

31

$3,046.82
$3,142.03
$3,237.25
$3,332.46
$3,427.67
$3,522.89
$3,618.10
$3,713.31
$3,808.53

$3,147.63
$3,252.55
$3,357.47
$3,462.39
$3,567.31
$3,672.23
$3,777.15
$3,882.07
$3,987.00
$4,091.92
$4,196.84

$2,926.54
$3,024.09
$3,121.64
$3,219.19
$3,316.74
$3,414.30
$3,511.85
$3,609.40
$3,706.95
$3,804.50
$3,902.05

$2,491.46
$2,574.51
$2,657.56
$2,740.61
$2,823.66
$2,906.71
$2,989.76
$3,072.81
$3,155.86

$36,561.85
$37,704.41
$38,846.96
$39,989.52
$41,132.08
$42,274.64
$43,417.19
$44,559.75
$45,702.31

$37,771.53
$39,030.58
$40,289.63
$41,548.69
$42,807.74
$44,066.79
$45,325.84
$46,584.89
$47,843.94
$49,102.99
$50,362.04

$35,118.47
$36,289.08
$37,459.70
$38,630.31
$39,800.93
$40,971.55
$42,142.16
$43,312.78
$44,483.39
$45,654.01
$46,824.62

$29,897.58
$30,894.17
$31,890.75
$32,887.34
$33,883.92
$34,880.51
$35,877.10
$36,873.68
$37,870.27



MAINTENANCE WORKER I

PLANNING TECHNICIAN

SENIOR ACCOUNTANT

SENIOR ADMINISTRATIVE
CLERK
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$18.69
$19.17

$15.84
$16.37
$16.90
$17.43
$17.96
$18.49
$19.01
$19.54
$20.07
$20.60
$21.13

$19.54
$20.19
$20.85
$21.50
$22.15
$22.80
$23.45
$24.10
$24.75
$25.41
$26.06

$25.81
$26.67
$27.53
$28.39
$29.25
$30.11
$30.97
$31.83
$32.69
$33.55
$34.41

$15.09
$15.59
$16.10
$16.60

32

$3,238.90
$3,321.95

$2,746.29
$2,837.84
$2,929.38
$3,020.92
$3,112.47
$3,204.01
$3,295.55
$3,387.10
$3,478.64
$3,570.18
$3,661.73

$3,387.36
$3,500.27
$3,613.19
$3,726.10
$3,839.01
$3,951.92
$4,064.83
$4,177.75
$4,290.66
54,403.57
$4,516.48

$4,473.27
$4,622.38
$4,771.49
$4,920.60
$5,069.71
$5,218.82
$5,367.93
$5,517.04
$5,666.14
$5,815.25
$5,964.36

$2,615.77
$2,702.96
$2,790.16
$2,877.35

$38,866.85
$39,863.44

$32,955.53
$34,054.05
$35,152.56
$36,251.08
$37,349.60
$38,448.12
$39,546.63
$40,645.15
$41,743.67
$42,842.19
$43,940.70

$40,648.35
$42,003.29
$43,358.24
$44,713.18
$46,068.13
$47,423.07
$48,778.02
$50,132.96
$51,487.91
$52,842 85
$54,197.80

$53,679.26
$55,468.57
$57,257.88
$59,047.19
$60,836.49
$62,625.80
$64,415.11
$66,204.42
$67,993.73
$69,783.04
$71,572.35

$31,389.26
$32,435.57
$33,481.88
$34,528.19



SENIOR MAINTENANCE

WORKER

WASTE WATER COLLECTION

OPERATOR
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$17.10
$17.61
$18.11
$18.61
$19.12
$19.62
$20.12

$17.47
S18.05
$18.63
$19.22
$19.80
£20.38
$20.96
$21.54
$22.13
$22.71
$23.29

$18.61
$19.23
$19.85
$20.47
$21.09
521.71
§22.33
$22.95
$23.57
$24.19
$24.81

33

$2,964.54
$3,051.73
$3,138.93
$3,226.12
$3,313.31
$3,400.50
$3,487.70

$3,027.76
$3,128.69
$3,229.61
$3,330.54
$3,431.46
$3,532.39
$3,633.31
$3,734.24
$3,835.16
$3,936.09
$4,037.01

$3,225.76
$3,333.29
$3,440.81
$3,548.34
$3,655.87
$3,763.39
$3,870.92
$3,978.44
$4,085.97
$4,193.49
$4,301.02

$35,574.50
$36,620.81
$37,667.11
$38,713.42
539,759.73
$40,806.04
$41,852.35

$36,333.12
$37,544.23
$38,755.33
$39,966.44
$41,177.54
$42,388.64
$43,599.75
$44,810.85
$46,021.96
$47,233.06
$48,444.17

$38,709.16
$39,999.47
$41,289.77
$42,580.08
$43,870.38
$45,160.59
$46,450.99
$47,741.30
$49,031.60
$50,321.91
$51,612.21






